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 College 101:  Class One
Title:  Exploring Your Career and College Options
Overview:  Students will begin to explore their career and education options and review the basic underpinnings of the “college going” process.
Competencies:
· Understand the outline of the class, topics to be covered, and role of the navigator.

· Understand career pathways and the importance of postsecondary education.

· Understand career options available and the career pathway for several sectors at Renton Technical College, Shoreline Community College and South Seattle Community College.

· Understand concepts related to training i.e. training options, length of time to complete a program, entry requirements for training, credits earned, full-and part-time options.

Resources/Materials: 
· Syllabus

· Student Course Binders

· Student Planners

· College Awareness Assessment
· Myths handout, Costs for school handout, Career Maps (Section 1 of binder)
Presentations/Activities:

1. Introductions – Ask students to introduce themselves with their name, their reason for taking the class, and what career they are thinking about pursuing. Alternatively, students can pair up and interview each other using some of the following questions:
a. Why did you take this class?

b. What do you hope to get out of the class?

c. What kind of job do you hope you get?

d. What excites you about going to school?

e. What concerns you about going to school?

Each pair can then introduce their partner to the class by summarizing the information they learned from their interview.
2. College Awareness Assessment – Students can complete the True/False college awareness assessment (paper version or via PowerPoint using the iClickers). The navigator can then go over the questions and provide brief explanations for the responses, emphasizing that these topics will be covered in more detail over the next few weeks.

3. Course Introduction - Introduce the class and what it is intended to provide to students, including the navigator role and services the navigator provides beyond the class. The class is designed to provide students with information that will help them gain skills needed for going to college, such as understanding how to enroll, selecting a program area of study, how to access funding for school, taking assessment tests, selecting classes, asking the right questions to make sure needs are being met.

Review the class syllabus and highlight the topics to be covered. Also, discuss class expectations regarding supplies needed for class, attendance, and homework.  

Walk through the binder and explain the materials it includes:  1) class handouts and 2) reference materials that provide extra help. In addition, show the website that also includes additional resource materials. Describe the glossary and mention that specific terms will be highlighted in other class sessions as they relate to course material.
Finally, introduce the planner to students. Encourage students to begin putting important dates in the planner, such as class days, open hours, homework deadlines, etc. Also, explain that the planner will be referenced throughout the class.

4. Myths About Returning to School – Discussion with students about the myths of adults returning to school. How does this resonate with students?  Can they relate?  What motivates them to pursue further education?  Ask students to think about what they are worth to themselves.
5. Self-Investment - Facilitated discussion with students about investing in themselves. Ask students where they invest time and money. Is education seen as an investment? Note that they invest time and money in their families, but further education is a self-investment that benefits both the individual and families. Mention that financial aid and funding for college will be covered in depth to allay fears about paying for college.
Talking Points for Self Investment:

According to the “tipping point” research, “Compared with students who earned fewer than ten college credits, those who took at least one year’s worth of college-credit courses and earned a credential had an average annual earnings advantage: $7,000 for students who started in ESL; $8,500 for those who started in ABE or GED; and $2,700 and $1,700 for those entering with a GED or high school diploma, respectively.”
6. Costs of School – Begin discussion by asking students to identify costs for school. Walk through the handout outlining the costs of school. Reiterate that funding is available, which will be covered in more detail in classes 5 and 6. And, emphasize that the costs of school don’t include personal living expenses in grant amounts.
Ask students to begin thinking about their own budgets and what kind of income they will need to meet expenses, which will be covered in the financial literacy sessions, classes 14 and 15. Highlight the value a certificate has in boosting earnings.  

Activity:  Students review the costs for school handout and calculate the cost of Ellen’s accounting training.

7. Career Mapping – Lecture to review the career and education options in Accounting, Allied Health, Automotive, Construction, Early Education, Manufacturing, Office and Business Occupations and Retail Management. The lecture will include a discussion about the economic payoff of getting a certificate or degree and the concept that going back to school is an investment in one’s self. Additional discussion topics include: the length of time to complete training, pre-requisites for training programs, credits earned, full- or part-time training options.
8. Good Paying Careers – Set context for presentation on labor market information.
Talking Points for Career Mapping
· Career pathways are a comprehensive, sector-based learning system where each stage of training is connected with the next through articulated training tracks, from basic skills to a certificate or degree. Designed around specific industry sectors, career pathways map out job categories and training steps required to advance up a career ladder. 
· Career maps are designed to provide a clear “road-map” of the training pathways that are available at Renton Technical College (RTC), Shoreline Community College (SCC) and South Seattle Community College (SSCC).  

· The maps demonstrate the linkages between specific training courses beginning with the most basic and moving to more advanced training and education opportunities. Each map starts with short-term job skill training and progresses to one-to two-year certificates and degrees and some end at a four-year degree option.  

· The front of the map provides a visual depiction of the pathway and the following information:

· The entry points for training;

· The length of time to complete each step along the pathway;

· The number of credits earned;

· The type of credential earned – certificate or degree;

· The type of industry credential for which students may test; and

· The types of jobs and wage progression at each successive training step.  

· The back of the map includes:
· Basic information about working in the sector i.e. tasks, skills, types of employers;

· Support services offered by the community-based organizations and college.

· The program options offered by RTC, SCC and SSCC in the specified sector, including program length, credits earned, and entry requirements for short-term, one-year certificate and two-year degree options.
· Short-term training is an important step on the pathway, but you can come back for more classes and earn a one-year certificate or two-year degree, depending on your program of study. You don’t have to take the courses all at once, you can take one or two classes per quarter; it depends on what you think you can handle in balancing work and school.

· You begin to earn college credit that can be applied to a certificate or degree during the short-term training.

· More training can lead to a better job with higher wages.  Studies show that one-year of post-secondary education/training means higher earning potential.

· You may be eligible for a variety of financial aid options that can help pay for school.

· There is a demand for employees with a higher level of skill.  Statewide, employers are finding it difficult to find a supply of workers who have completed midlevel preparation – more than one year but less than four years of postsecondary training or education.  See http://www.workforceexplorer.com/
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